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Equality and diversity Policy
The Equality Act 2010 replaced all previous equality legislation such as the Race Relations Act, Disability Discrimination Act and Sex Discrimination Act. It also provides some changes about which schools need to be aware.

The Equality Act 2010 provides a single, consolidated source of discrimination law, covering all the types of discrimination that are unlawful. It simplifies the law by removing anomalies and inconsistencies that had developed over time in the existing legislation, and it extends the protection from discrimination in certain areas.

As far as schools are concerned, for the most part, the effect of the new law is the same as it has been in the past- meaning that schools cannot unlawfully discriminate against students because of their sex, race, disability, religion or belief and sexual orientation. Protection is now extended to students who are pregnant or undergoing gender reassignment. However, schools that are already complying with the law should not find major differences in what they need to do.

The exceptions to the discriminations provisions for schools that existed under previous legislation - such as the content of the curriculum, collective worship and admissions to single sex schools and schools of a religious character are all replicated in the new act. However there are some changes that will have an impact on schools as follows:

· Introduction of a new single equality duty to replace the previous three separate duties. This includes new specific duties which are less bureaucratic and more light touch than previous duties, requiring schools to publish equality information and objectives. This must be updated periodically.
· It is now unlawful for employers to ask health related questions of applicants before job offer, unless the questions are specifically related to and intrinsic function of the work. This means that schools should no longer, as a matter of course, require job applicants to complete a generic health questionnaire as part of the application procedure. Schools are advised to review their existing practices to ensure they are complying with both the Health Standards Regulations and Section 60 of the Equality Act.

· It is now unlawful to discriminate against a transgender student.

· It is now unlawful to discriminate against a student who is pregnant or has recently had a baby.

· New Positive Action provisions will allow schools to target measures that are designed to alleviate disadvantages experienced by, or to meet the particular needs of, students with particular protected characteristics. Such measures will need to be a proportionate way of achieving the relevant aim – for example providing special catch up classes for Roma children or a project to engage specifically with alienated Asian boys.
Extending the reasonable adjustment duty to require schools to provide auxiliary aids and services to disabled students. 

Caistor Grammar School is a selective co-educational 11-18 School, with Academy Status.  The Governors are committed to the promotion of equality within all the School’s policies and activities.  We seek to build a community based on tolerance and respect for diversity.  The Governors are concerned to combat discrimination wherever this may be found in the life of the School.  Students and parents are asked to make use of the School’s Complaints Policy if they find examples of the Equality and Diversity Policy being breached.  
It shall be the responsibility of the Headmaster to ensure that this policy is understood, recognised and implemented by all Governors, staff and students.

We aim to:
· Provide a secure environment in which all our students can flourish in a learning environment where all individuals feel a sense of belonging.

· Prepare students for life in a diverse society .
· Provide positive and non-stereotyping information about different groups of people regardless of gender, age, ethnicity, disability, sexual orientation and religion.
· Plan systematically to improve our understanding and promotion of diversity; actively challenge discrimination and disadvantage.
· Make inclusion a priority in all our activities.

To achieve these aims we will:

· Involve stakeholders in the development, review and evaluation of all relevant improvement plans, policies and procedures.

· Publish and share our policies with the whole community.

· Collect and analyse data to ensure all groups are progressing well and no group is subject to disadvantage.

· Use all available information to set suitable learning challenges for all, respond to students’ diverse needs and overcome any potential barriers to learning.

· Ensure that the wider school curriculum makes explicit and implicit provision to promote and celebrate diversity.

· Have high expectations of behaviour which demonstrates respect to others.

Leadership, Management  and Governance 

Caistor Grammar School is committed to:

· Being proactive in promoting good relationships and equality of opportunity across all aspects of school life and the wider community.

· Encouraging, supporting and enabling al students and staff to reach their potential and make a positive contribution.

· Working in partnership with families, the Local Authority (LA) and the wider community to establish, promote and disseminate inclusive practice and tackle discrimination ensuring that our Equality and Diversity Policy is followed.

	School Community
	Responsibility

	The Governing Body
	Involving and engaging the whole school community in identifying and understanding equality barriers and in the setting of objectives to address these. The Governing Body will also agree the Equality Statement and objectives

	Headmaster
	As above including:

Promoting key messages to staff, parents and students about equality and what is expected of them and can be expected from the school in carrying out its day to day duties. Ensuring that the whole school community receives adequate training to meet the needs of delivering equality, including student awareness. Ensure that all staff are aware of their responsibilities to record and report prejudice related incidents.

	Senior Leadership Team
	To support the Headmaster as above. Ensure fair treatment and access to services and opportunities. Ensure that all staff are aware of their responsibility to record and report prejudice related incidents.

	Teaching Staff
	Help in delivering the right outcomes for students. Uphold the commitment made to students and parents/carers on how they can be expected to be treated. Design and deliver an inclusive curriculum.
Ensure that they are aware of their responsibility to record and report prejudice related incidents.

	Non Teaching Staff
	Support the school and the Governing Body in delivering a fair and equitable service to all stakeholders. Uphold the commitment made by the Headmaster on how students and parents/carer can be expected to be treated. Support colleagues within the School community.
Ensure that you are aware of your responsibility to record and report prejudice related incidents.

	Parents
	Take an active part in identifying barriers for the School community and in informing the Governing Body of actions that can be taken to eradicate these. Take an active role in supporting and challenging the School to achieve the commitment given to the School community in tackling inequality and achieving equality of opportunity for all.

	Students
	Support the School to achieve the commitment made ot tackling inequality.
Uphold the commitment made by the Headmaster on how students and parents/carers, staff and the wider School community can be expected to be treated.

	Local Community Members
	Take an active part in identifying barriers for the school community and informing the Governing Body of actions that can be taken to eradicate these.
Take an active role in supporting and challenging the school to to achieve the commitment made to the school community in tackling inequality and achieving equality of opportunity for all.


We will ensure that the whole School community is aware of the Equality and Diversity Statement and our published equality information and objectives by publishing them on the School’s web site.
Breaches

Breaches to this statement will be followed up and dealt with using appropriate procedures and reported to the Governing Body and the LA as required.

Monitor and Review

We will monitor and review our objectives in relation to any changes in our school profile and update the policy as necessary.
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