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Caistor Grammar School

Anti-Bullying Policy
Policy Statement:

It is a basic principle of the School’s Equal and Diversity Policy that all students, regardless of race, creed, gender, sexual orientation, age or disability, shall be treated with respect and consideration by other members of the school community.

The aims of our school also make it clear that bullying behaviour in whatever form, and in whatever location or on the way to or from school are totally unacceptable.  We aim to foster a school community where all students can feel confident and safe to develop their skills and abilities to the full.

Students should feel confident that they can tell a member of staff, teaching or non-teaching, if they are being bullied and that they will be given support and help by a member of staff.

Definition of Bullying
“Bullying behaviour abuses an imbalance of power to repeatedly and intentionally cause emotional or physical harm to another person or group of people.  Isolated instances of hurtful behaviour, teasing or arguments between individuals would not be seen as bullying” (Torfaen definition 2008)

Bullying may be:

Indirect
being unfriendly, spreading rumours, excluding, tormenting (e.g. hiding bags or books)

Physical 
pushing, kicking, hitting, punching slapping or any form of violence

Verbal
name calling, teasing, threats, sarcasm

Cyber
All areas of internet misuse, such as nasty and/or threatening e-mails, misuse of blogs, gaming websites, internet chat rooms and instant messaging. 


Mobile threats by text messaging and calls

Misuse of associated technology, i.e. camera and video facilities

Although not an extensive list, common examples of bullying include:

Racial bullying

Homophobic bullying

Bullying based on disability, ability, gender, appearance or circumstance

Aims and Objectives

All members of the school community shall have a clear understanding of what constitutes bullying.

Everyone shall be aware that bullying will not be tolerated.

The school shall have clear guidelines and procedures to deal with bullying.

Obligations on Staff

1 Staff should be vigilant in class, during tutorial time and whilst on duty so that bullying does not pass undetected.

2 Staff should be supportive and investigate allegations of bullying promptly.

3 If the allegations are of a serious nature, staff should communicate with the relevant Heads of Section to investigate.  Very serious or persistent cases should be passed on to the SLT.

4 The aim should always be to defuse difficult situations and help Students re-establish good relationships.

5 Staff must make sure that opportunities for bullying are kept to a minimum by going to lessons promptly, quickly discouraging the incidence of teasing in class and being sensitive to group dynamics when organising group work.

6 Through the school’s tutorial programme staff should seek to raise awareness of issues relating to bullying and of the school’s firm stand against bullying.

Obligations on Students

1 Students should always treat other Students with respect and should not support other Students in encouraging bullying.

2 Students should not resort to taking retaliatory action themselves, or ask others to do so.

3 Students may ask for advice from prefects who are form prefects, student counsellors, bus prefects or on duty.  Prefects may help to defuse the situation but should remember that the aim is always to help students re-establish good relations.

4 Students should report serious incidents of bullying, whether it was aimed at themselves or other Students, to members of staff.

5 Students may approach any member of staff for support but often the form tutor will be the initial contact.  

Procedures for dealing with bullying

1 Staff should act promptly to investigate bullying or allegations of bullying.  

2 Staff may need to consult colleagues, form tutor, Heads of Section, the SLT or Headmaster, as appropriate.

3 Staff should initially reserve judgement until explanations have been collected from Students, other staff and sometimes parents and other member of the community.

4 It may be advisable to have a staff witness when investigating serious cases.

5 Notes should be taken and Cause for Concern slip filed.

Dealing with Bullying

1 Those who have been bullying other Students should be required to apologise to those they have bullied and re-establish good relations.

2 They should also be asked to consider why they have adopted such anti-social practices and how they can develop more acceptable social conduct.

3 Punishments may include detention, reporting to staff during break times, being banned from the school bus (in consultation with the operators) or even, in very serious cases, exclusion.

4 In all cases leading to punishment, parents will be contacted.  Students who have bullied others should not be labelled as “bullies” but should be encouraged to make a fresh start.  However, action should be taken promptly if the bullying re-occurs.
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